
Join with 94% of your colleagues. 
Reject an inadequate agreement. 
VOTE NO in the employer ballot. 

94%
of IEU members 

REJECTED

REASONS TO VOTE NO

Teacher wages falling behind comparator rates.

Continued pay inequity for
school officers.

Zero action on workload.

Substandard reproductive health leave.

No additional allowance for administering medication.

Inadequate pay and conditions for specialist
and leadership staff.

VOTE
NO

the employer agreement
in an advisory vote.
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