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Vote NO to reject...

Zero action on workload for a profession in crisis.

Continued pay inequity for school officers.

Teacher wages falling behind comparator rates.

No additional allowance for administering medication.

Inadequate paid reproductive health leave that
limits access for many staff.

Inadequate pay and conditions for specialist and
leadership staff in schools and flexi centres.

Find out more about
why staff are voting NO:

Vote NO and bring Queensland Catholic school
employers back to the bargaining table.
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