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8:30 Log on

8:40 Acknowledgment of Country

8:50 Welcome to Be BOLD for Change!

9:00 BOLD Activists Making 
Change at Work

9:35 Women's Health at Work: 
What Needs to Change

10:35 Morning Tea break

10:45 Understanding Coercive Control

12:00 Building Safe and Respectful
Workplaces

1:00 Lunch break

1:30 Finding Your Voice: Leading From
Where You Are

2:30 Every Mind Matters

3:15 Where To From Here?

4:00 Close



Grab your conference ticket
via Eventbrite - it's free for
IEU-QNT members!

www.beboldforchange
conference.eventbrite.com.au

Check your email for 
RSVP confirmation

We'll send a reminder 
with online access details 
48 hours before the
conference

Reach out to our support
team for any technical issues
or conference queries:
enquiries@ieuqnt.org.au

Get ready to Be BOLD 
for Change on 19 August - 
see you there!

https://www.eventbrite.com.au/e/2021-online-womens-conference-be-bold-for-change-tickets-142996037999


In this panel discussion, a group of experienced women
activists from our union’s BOLD (Building Our Leadership
Development) Program will share their stories. Our BOLD
activists each have a unique story to tell about their journey
into the profession and as member leaders and
changemakers.

In this moderated discussion, our activists will share their
advice about the lessons learned along the way and discuss
how, both individually and collectively, we can make change
for women in the workplace. They will also take questions
from conference attendees and share their wisdom on how to
create change by finding that small – but decisive – first step. 

Navigating challenging conversations, speaking up in large
forums and expressing yourself effectively can be a tall order
– even for a confident speaker. This panel is all about how our
women leaders found their voice. Our union leaders have
cultivated their voices and self-confidence over decades of
experience in the profession and within our union.

Speakers will share their advice and tips on finding and
building your voice and leading from where you are.

BOLD Activists Making
Change at Work 9:00-9:35am

Finding Your Voice: Leading 
From Where You Are 1:30-2:30pm



For far too long, the issue of women’s health at work has
remained in the shadows. Women who are navigating workplace
responsibilities alongside complex, and often chronic, health
concerns have not been receiving the workplace support they
need.

It’s time to change this. New campaigns are fighting for support
and paid leave to be provided to any employees experiencing
reproductive health issues.

Reproductive health encompasses any conditions related to
menstruation, pregnancy, perimenopause, poly-cystic ovarian
syndrome, endometriosis, hysterectomy and In Vitro Fertilisation
(IVF) or other forms of assisted reproductive health services.

Too often women suffer the burden of these conditions without
adequate support at work. They find themselves ‘pushing
through’ and working when they are unwell, exhausting their
sick leave or suffering financially when they need to withdraw
from the workplace.

This workshop will help women to navigate reproductive health
challenges in their working lives, explore the types of workplace
support needed, and seek to destigmatise the issue of women’s
health at work.

Women's Health at Work:
What Needs to Change 9:35-10:35am

Thea O’Connor is a senior advisor on
workplace wellbeing and productivity,
helping leaders, teams and individuals
improve their workplace engagement and
effectiveness through body intelligence and
better health. She draws on 25 years of
experience in health promotion including in
the fields of nutrition (as a dietitian), body
image, sleep science and workplace health. 



Coercive control is a concept that had been appearing in the
media frequently over the past year – particularly as the nation
continues to face alarming rates of violence against women
and girls. 

Coercive control refers to a pattern of behaviours and abuse
that are used to harm, isolate and control a victim. It includes
behaviours such as isolating the victim from family and
friends, monitoring their time and movements and controlling
their finances. This insidious type of abuse is often not treated
as seriously as physical abuse.

In other parts of the world, coercive control has been
criminalised and there are now calls for governments in
Australia to do the same.

This workshop will explore how domestic and family violence
(DFV), which includes coercive control, intersects with the
workplace. Participants will hear from an industry expert
about how to recognise DFV in the workplace, how to support
a colleague experiencing DFV, responsibilities around
confidentiality and workplace rights and entitlements.

Kelly-ann Tansley is passionate leader and fierce advocate for women’s and
children’s safety. Kelly-ann has worked alongside victim/survivors of domestic
and family violence for over 12 years in Queensland. Kelly-ann believes that
gendered violence is everyone’s business, we all have a role to play. 

Kelly-ann was recently appointed to the Women’s 
Safety and Justice Taskforce, which will focus on 
examining women’s experiences in the criminal 
justice system and coercive control.

Kelly-ann has worked across Queensland providing 
specialist response to gendered violence from 
frontline practice to leadership, advocacy and 
systemic reform and is now at DVConnect as 
Deputy CEO, Director of Client services.

Understanding 
Coercive Control 10:45am-12 noon



While most workplaces understand the need to actively
prevent bullying and harassment, other damaging behaviours
often persist as ‘just the way things are’. Unions across the
country are empowering members to stamp out harmful
behaviour at work through gendered violence training and
interventions.

Gendered violence refers to any behaviour, system or structure
that causes harm to a worker because of their sex, gender,
sexual orientation or because they do not adhere to dominant
gender stereotypes and roles. 

The term ‘violence’ is used because all gendered violence
behaviour, whether it is expressed through physical violence
or not, has the potential to cause harm to the victim.

Gendered violence is underpinned by systems and structures –
and is not solely due to the isolated actions of individuals. It
can include behaviour such as ostracism, derogatory language,
undermining someone at work or targeting someone based on
their gender or sexual orientation.

It can be experienced by any worker, but some workers are
more likely to be at risk including women, First Nations people
and those identifying as LGBTIQ+.

This workshop will provide a framework to identify and
prevent gendered violence behaviours in your workplace and
ensure all employees feel safe when they come to work.

Building Safe and
Respectful Workplaces 12 noon - 1:00pm



As teachers or education professionals, it’s easy to let your
own mental health and wellbeing slip down to last on the
list. Every year, 1 in 5 Australians experiences a mental
health concern. For those working in the education sector,
the risk of stress, burnout and other mental health
conditions can be even greater.

Taking a proactive approach to mental health and wellbeing
and being aware is the best way to ensure every mind
matters. The workshop will explore particular mental health
risk factors for teachers and education professionals, early
intervention strategies, supporting students and colleagues
experiencing mental health concerns, as well as how to seek
appropriate support.

Emily Rotta is an experienced Counsellor with seven years of complex case
management and ten years’ educational experience.  

Before working in private practice and consulting, Emily's previous positions
include Guidance Officer within Catholic and Education Queensland Schools, as
well as Senior Teacher in secondary schools in the areas of Vocational Education,
and Business and Accounting. 

Every Mind Matters 2:30-3:15pm

Working in schools with an average clientele
of 1400 students and their families has
afforded Emily a unique perspective of the
complexities and challenges young people
and their families are faced with. 

Emily specialises in Transitional Phase
Support Services which focus on mental
health wellbeing including personal
counselling, academic career guidance, and
complex case management involving suicide
ideation and at-risk behaviours.
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