
12.75% super
(with co-contribution)

Paid parental leave

Paid spousal leave

Enhanced school
officer classification

structures

Support for
graduate teachers

Emergency &
natural

disaster leave

Paid family & domestic
violence leave

Ability to cash
out leave

Replacement of
lost PPCT

Additional hours for 
term-time staff

New state wage
benchmark for

classroom
teachers (2016)

Automatic
progression through
classification scale

Casual loading
raised to 25%

Job share

Portable 
leave

Regular PD for
school officers

Limits on 
fixed-term
contracts

Equal pay for
women

Long service leave
access after 7 years

Cultural 
leave

Sick leave

Protected
meal breaks

WHAT DIFFERENCE HAS

OUR UNION MADE?

Class size
targets

Help create a better future for education professionals!
 Join today @ www.qieu.asn.au/join

&


